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Marc h , 2 0 0 6 

N S E A C alendar 
Marc h 2 0 0 6 

á Marc h 2 0 th : Non-Student D ay 

á Marc h 2 3 rd-Marc h 2 5 th : W EA R ep 

Assembly T acoma 

á Marc h 3 0 th : A lternativ e Path w ay 

B argaining Meeting (SAS, JH IP , 

P roject H ope, H ome School), 4 :0 0 

6 :0 0 pm Anderson C afeteria 

A p ril 2 0 0 6 

á A p ril 3 rd: Ex ec B oard Meeting , 4 :0 0 

6 :0 0 pm NSEA O ffice 

á	 A p ril 4 th : B o th ell Path w ay B argain

ing Meeting, 4 :0 0 -6 :0 0 pm, B H S 

L ibrary 

á	 A p ril 5 th : Inglem o o r Path w ay B ar

gaining Meeting, 4 :0 0 -6 :0 0 pm, IH S 

L ibrary 

á	 A p ril 6 th : W o o dinv ille Path w ay 

B argaining Meeting, 4 :0 0 -6 :0 0 pm, 

W H S L ibrary 

á	 A p ril 7 th : Non-Student D ay 

á	 A p ril 1 0 th -A p ril 1 4 th : Spring B reak 

NSEA O ffice C losed 

á A p ril 1 7 th : T ax D ay 

á A p ril 1 7 th : R ep C ouncil Meeting , 

4 :0 0 -5 :3 0 pm B H S L ibrary 

May 2 0 0 6 

á May 1 st: Ex ec B oard Meeting , 4 :0 0 

6 :0 0 pm NSEA O ffice 

á May 8 th : R ep C ouncil Meeting , 4 :0 0 

5 :3 0 pm B H S L ibrary 

á May 2 7 th : Ex ec B oard Meeting , 4 :0 0 

6 :0 0 pm NSEA O ffice 

á May 2 9 th : Memorial D ay NSEA O f

fice C losed 

á May 3 0 th : Non-Student D ay 

T eac h er o f th e Y ear 
Nominations are now being accepted for 

Northshore‘s T eacher of the Y ear. If you 

w ould lik e to nominate a co-w ork er, you can 

g et a nomination form from either your 

school office manag er or from V ick i B ick el in 

Staff D evelopment. Forms are also available 

to dow nload from the P rofessional D evelop-

ment home pag e. All nominations must be 

returned to Staff D evelopment by A p ril 3 , 

2 0 0 6 . Q uestions can be directed to V ick i at 

6 2 3 3 . 
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President‘s Message

February and early March have certainly been a busy time here in the NSEA office. I hope your 

mid-w inter break w as relax ing for you and afforded you a little vacation time. I w as in P ortland 

for a few days celebrating my mother‘s 9 0 th birthday. T his w as special for many reasons for our 

family. As many of you k now she w as diag nosed w ith a fatal form of lung cancer even thoug h 

she has never smok ed in her life. W e are tak ing advantag e of every opportunity to celebrate her 

life. 

NSEA and the district have been busy solving problems and 

jointly w ork ing on our communication sk ills in preparation 

for barg aining . First w e solved a problem of teaching space 

for the H ome School campus at L eota. B rad T aylor from 

Support Services, D ave R obinson, the H ome School C oordi

nator, and myself came tog ether to secure more space for this 

ex panding prog ram. 

R ecently many of you, along w ith K aren Forys and myself, 

w ere sent an I-9 federal citizenship verification form from the 

district. D ue to a misunderstanding concerning document 

retention, these stored forms w ere shredded. NSEA w ork ed 

w ith the H uman R esources D epartment to mak e it easier for 

members to complete these forms. H R staff w ill now be g oing out to building s rather than mem

bers having to g o to the Administration B uilding . If you did not receive one of these forms in 

the mail, no new s is g ood new s! 

O n March 1 -2 , barg aining team members from NSEA and the NSD met to g o throug h Crucial 

Co n v e rsatio n s training . T his is a continuation of training beg un betw een the tw o g roups a little 

over tw o years ag o. T his provided the tw o teams time to g et to k now each other w hile continu

ing to refine sk ills that w ill be important to our w ork this spring on a new contract. 

O ur table team for contract neg otiations has been finalized. T he NSEA B arg aining T able T eam 

includes: Jon H edin, second g rade at W oodmoor, Jeannie L og ozzo, D istrict Mentor, P am W hee

lock , SP ED at T imbercrest Junior H ig h, C hris T racy, L ibrarian at K enmore Junior H ig h, Annor 

B enson, Social Studies at B othell H ig h, Sue R ussell, Eng lish at T imbercrest Junior H ig h, and 

T im B rittell NSEA P resident. 

O ur barg aining efforts are beg inning to ramp up. Y ou have probably already received and re

sponded to the calendar survey sent to you late last w eek . A full barg aining survey w ill be coming 

your w ay very soon. R eg ional pathw ay meeting s have been scheduled for March and April. 

P lease see the NSEA calendar (left) for your pathw ay meeting date and location. W e w ill be lis

tening to member concerns at these meeting s to help us better prepare our barg aining proposals. 

P lease mak e plans to attend one of these meeting s. 

G ood new s came out of the end of this year‘s short leg islative session. Not only w ill teachers see 

the C O L A funded, but the state added an additional .5 % . W hile this is not a hug e amount, it 

does represent a g row ing aw areness on the part of leg islators to address the compensation prob

lem for teachers. I heard from C harles H asse, W EA P resident, that the G overnor told leg islators 

that she w ould not sig n a budg et w ithout additional compensation for teachers. W e also realized 

some new money for education and an increase in money from the state for health benefits. I 

believe pressure on the leg islature helped us w in these modest g ains. New T ak e T h e L ead ads 

have beg un airing on T V stations around the state and in the print media. 

T hank you for all you continue to do for our students and community! 

T im 

G rego ire S u p p o rts E du c atio n

T he supplemental state budg et approved this w eek includes a 0 .5 percent pay raise for all K -1 2 

school employees, in addition to the 2 .8 % cost-of-living adjustment mandated by voter-approved 

Initiative 7 3 2 . T hat means W EA members w ill receive a 3 .3 % increase nex t school year, in addi

tion to any locally neg otiated pay raises. 

W ashing ton Education Association P resident C harles H asse thank ed G ov. C hris G reg oire and 

leg islative budg et w riters for ack now ledg ing the need to increase pay for teachers and education 

support professionals. Salary increases for all public education employees w ere a top priority for 

W EA's 8 0 ,0 0 0 members during the 2 0 0 6 leg islative session. H asse noted that supplemental budg ets 

rarely include additional salary increases for public employees. 

H e said G ov. G reg oire in particular w as a staunch supporter of hig her salaries for all public school 

employees and helped neg otiate the final increase. H e said that w hile educators' w ork loads have 

increased tremendously in recent years, W ashing ton's averag e teacher salary rank s dead last among 

five W est C oast states, and classified salaries remain too low . C ompetitive compensation is crucial 

to recruiting and retaining a stable corps of w ell-q ualified, ex perienced educators, he said. 

T he final budg et also includes a slig ht increase in employee health care funding to reflect hig her-

than-budg eted inflation. 

If you w ant to ex press your appreciation for the G overnor's support, you can visit her w eb pag e at 

w w w .go v erno r.w a.go v . 

http://www.nsd.org/index.cfm?fuseaction=Professional_Dev.PDHome
http://www.governor.wa.gov/
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T ak e th e L ead

Y ou should have received a book let in the mail recently about W EA‘s — T ak e the L ead“ 

initiative œ our effort to restore W ashing ton‘s commitment to g reat public schools. T ak e 

the time to read the book let closely. It lays out the stories behind the dismal facts about 

W ashing ton‘s schools. Y ou‘ve probably heard them. Nationally, W ashing ton is: 

á 4 6 th in class size

á 4 2 nd in education spending

á D ead last among 5 W est C oast states for compensation


D o you have a story to tell about how these numbers affect the w ay you teach? Share it at 

the w ebsite: w w w .tak eth eleadw ash ingto n.o rg. 

Plan A h ead to R eq u est a T ransfer

If you are considering a transfer to another building or position, be sure to refer to the 

NESA contract, Article 3 7 (on pag e 4 6 ). 

Y ou must fill out district forms to be considered for a transfer and the first posting of 

vacancies in all building s w ill be during the second w eek of 

April. More vacancies w ill be posted throug h the spring and 

summer. H ere's a basic timeline of how vacancies are filled: 

1 . P ositions are posted for at least 7 school days. 

2 . T he employee has 7 school days after the position is posted 

to apply. 

3 . O nce the position is closed, H uman R esources w ill arrang e 

for an interview w ith the applicant and the supervisor w ithin 7 

calendar days. 

4 . Applicants w ill be notified about the interview w ithin 2 0 

calendar days of the interview . 

According to the contract, T he D istrict w ill mak e assig nments 

based on "the q ualifications, interests, and aspirations" of the applicants as w ell as the 

"needs and best interest of the D istrict." 

C ontact NSEA if you have more q uestions about the transfer process. 

T h e C h ildren‘s F u nd O ffers H elp

— I w an te d to tak e th is o p p o rtun ity to th an k th e W E A Ch ild re n 's F un d fo r p ro v id in g w arm clo th e s to th e ch il

d re n at Co n co rd E le m e n tary .“ 

— I h av e o n ly use d y o ur se rv ice s tw ice , b ut it h as m ad e a b ig d iffe re n ce in th e liv e s o f th re e ch ild re n at m y sch o o l. 

T h an k y o u so m uch fo r carin g an d re sp o n d in g so q uick ly !“ 

T hese are just tw o of the testimonials about students w ho have been helped by W EA‘s C hildren‘s 

Fund. T he g oal of the fund is to — help meet the modest and immediate needs of the students en

countered by W EA members in their daily w ork places. T he intent is to ensure that the physical, 

social, and emotional needs of students do not stand in the w ay of success w ithin the school set

ting .“ T he fund has been used to buy w arm coats, shoes, and other necessary items. 

T here‘s no red tape w hen you g o to apply. A q uick call or filling out an online form is all that‘s 

needed to help students meet their basic needs. 

G o to w w w .w ashing tonea.org and pull dow n the Q uick L ink s menu to find — C hildren‘s Fund.“ 

C lassifieds 
C ab o S an L u c as V ac atio n R ental: P ueblo B onito R ose or P ueblo B o

nito Sunset. 5 star resort sleeps 4 to 6 people. $ 6 0 0 to $ 8 0 0 depending 

on size of unit needed. For an ex tra ex chang e fee of $ 1 2 9 , the location 

could be chang ed to Mazatlan, w hich is also a 5 star resort. C ontact 

L ynn P iscitelli (4 2 5 ) 7 8 8 -6 9 5 3 (home) or (4 2 5 ) 3 8 1 -1 1 2 2 (cell). 

W e‘re o nline! V isit u s at w w w .no rth sh o reea.o rg.


W h at W ill Y o u D o

W h en Y o u R etire?


Start a new business? T ravel? P lay more g olf? 

NEA profiles the ex citing new adventures of 

some retired teachers in the latest issue of 

their mag az ine, "T his Active L ife." 

Y ou can read the cover story at: 

w w w .nea.o rg/ ac tiv elife/ 0 6 0 3 / c o v er.h tm l or 

just search the NEA w ebsite for "T his Active 

L ife" and look up the current issue. 

Northshore New s is a publication of the 

Northshore Education Association. NSEA 

is the barg aining ag ent of the certificated 

staff of the Northshore School D istrict. 

7 1 0 4 N E 1 8 1 st S treet, # 1 0 6

K enm o re, W A 9 8 0 2 8

Ph o ne: 4 2 5 -4 8 6 -7 1 0 1


F ax : 4 2 5 -4 8 6 -7 1 5 4

w w w .no rth sh o reea.o rg


T im B rittell, P resident 

nseapres@ w ashing tonea.org 

K ath y R o se, V ice P resident 

W o o d in E le m e n tary 

k rose@ nsd.org 

K elly A llen, U niServ R ep 

k allen@ w ashing tonea.org 

L y dia K ing, Administrative Assistant 

lk ing @ w ashing tonea.org 

N S E A E x ec u tiv e B o ard

A nnette L o y , Secretary/ T reasurer


K o k an e e E le m e n tary 

aloy@ nsd.org 

G ail B arnfath er, N o rth sh o re JH 

g barnfather@ nsd.org 

K ath y H au gen, B o th e ll H S 

k haug en@ nsd.org 

S tev e Jo h nso n, S h e lto n V ie w E le m 

sjohnson@ nsd.org 

B o b W h ittem o re, W e llin g to n E le m 

rw hittemore@ nsd.org 

C lo c k H o u r C au tio n

If you are tak ing a class for C lock H ours 

throug h a vendor you are not familiar w ith, 

be sure to check that they are reg istered w ith 

W ashing ton state and are an approved pro

vider. If the institution is not a reg istered 

provider, the C lock H ours cannot be used 

either for salary placement or for C ertificate 

renew al. T his is especially relevant for 

online classes and out-of-state branches. For 

a current list of W ashing ton state approved 

C lock H our providers g o to 

w w w . k 1 2 / w a/ u s/ c ertif ic atio n/ teac h er/ 

c lo c k h o u r.asp x . 

http://www.northshoreea.org/
http://www.northshoreea.org
http://www.taketheleadwashington.org/
http://www.nea.org/activelife/0603/cover.html
http://www.northshoreea.org/bargaining/CBA2004-06.pdf
http://www.k12/wa/us/certification/teacher/clockhour.aspx
http://www.washingtonea.org/index.php?option=com_content&task=view&id=154&Itemid=169
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